


 

Required Qualifications:  

¶ Hold a current American Heart Association BLS Instructor Certification 

¶ Demonstrated expertise and professional experience in the subject area. 

¶ Previous teaching experience, preferably at the community college or higher education level. 

¶ Strong communication and interpersonal skills. 

¶ Commitment to fostering a diverse and inclusive learning environment. 

 
Working Conditions:  
¶ Part-time, temporary position based on course offerings. 
¶ Flexible schedule based on course requirements. 
¶ May include evening, online, hybrid, or weekend classes. 

 

REMUNERATION: Beginning pay rate for adjunct faculty is $775.20 per contact hour taught (the 

equivalent of $51.68 per hour).  

 

Part-time faculty may take one class per semester tuition free (must be used in 

the semester in which they teach, the one immediately following the teaching 

assignment, or the summer semester). During the semester part-time faculty are 

teaching they also have access to our pool, fitness, and recreation centers. 

 

During the semester part-time faculty are teaching they also have access to our 

pool, fitness, and recreation centers.    

 

MCC will pay adjunct instructors’ mileage up to 70 miles round trip at the current 

IRS mileage rate. This is based on 50 miles one-way, with no mileage being paid for 

the first 30 miles round trip. 

APPLICATION DEADLINE: Until Filled 

START DATE: Future Semester 

METHOD OF APPLICATION: Online application at www.montcalm.edu/employment.  Attach your cover letter, 

detailed resume, transcripts, and three reference letters. 

 

 
It is the policy and practice of Montcalm Community College to provide equal educational and employment opportunities regardless of 

race, sex, pregnancy, color, religion, national origin or ancestry, age, marital status, height, weight, disability or veteran status, sexual 

orientation, gender identity or gender expression, genetics, or membership in any other protected class. This policy applies to all 

programs, activities, services, employment, and advancement including admissions to, access to, treatment in, or compensation in 

employment as required by state and federal law. In addition, no person, on the basis of any protected classification shall be 

discriminated against in educational programs, activities, or admissions.  Arrangements can be made to ensure that the lack of English-

language skills is not a barrier to admission or participation.  

 

 

 

http://www.montcalm.edu/employment


 

 

 

 

 

 

 

 

 

 

 

 


